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Considering the perceived benefit of early recruitment and the time and resources spent
developing youth players, individuals released from talent development programmes are
often re-recruited by rival academies. However, due to the contractual nature of many
talent development programmes, limited empirical data exists on players deselected
from (or reselected to) youth soccer academies. Adopting a novel case study approach,
differences in skill, psychological, and physical attributes associated with reselection
following closure of a junior-elite soccer academywere explored. Overall subjective coach
ratings for skill, psychological, and physical abilities; subjective coach ratings for skill and
psychological attributes; and physical fitness test performance of 79 junior-elite soccer
players (U11–U17) were assessed as part of regular scheduled testing and monitoring
practices prior to the academy closure. Reselection status was monitored and recorded
for all players in the 6 months following the academy closure and was classified as a
persistence/progression (“Reselected”) or attrition (“Deselected”) in playing level. Of the
79 released players, a total of 60 players (76%) were re-signed to a junior-elite academy
within 6 months. Differences were observed for overall ratings of skill, psychological, and
physical abilities in favor of the “Reselected” player group. “Reselected” players were
also rated higher by coaches for all attributes categorized as skill and psychological,
as well as performing better at all physical fitness tests. However, “Reselected” players
were lesser in stature and body mass and less mature than “Deselected” players. Our
findings suggest that reselection is not a product of anthropometric criteria and, therefore,
a pathway for selection remains open for later maturing players. We also inform upon
desirable qualities associated with player reselection and provide a case study approach
of a unique, yet highly relevant, scenario for talent identification and development in
youth soccer.
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INTRODUCTION
Talent identification (TI) and talent development (TD) of youth
players are important factors when considering future financial
and competitive benefits for soccer clubs (Unnithan et al., 2012).
In soccer, professional clubs operate academy systems providing
systematic training programmes for youth players starting as
young as age four, and progressing toward professional transition
at∼18 years of age. Early recruitment and prolonged exposure to
TD programmes is highly desirable for coaches and recruiters,
as it provides a greater timeframe to develop skills and expertise
necessary to succeed at the professional level (Vaeyens et al., 2008;
Burgess and Naughton, 2010; Williams et al., 2020). However,
high turnover of youth players is reported within professional
soccer academies, with only ∼10% of players successful in
obtaining professional contracts (Grossmann and Lames, 2015).
It is well-established that potential predictors of talent are
multidimensional in nature (Reilly et al., 2000; Unnithan et al.,
2012; Sieghartsleitner et al., 2019). Therefore, consideration is
given to physical, sociological, and psychological attributes along
with technical skill abilities when making decisions around TI
and (de)selection in soccer (Williams et al., 2020). Evidence from
the extant literature suggest that differences in multidimensional
characteristics are evident between distinct playing standards
of youth soccer players (Waldron and Worsfold, 2010; Huijgen
et al., 2015; Dugdale et al., 2019), and they develop resultant
of exposure to TD programmes (Burgess and Naughton, 2010;
Williams et al., 2020). However, due to the contracted nature of
many TD programmes, limited empirical data exist on players
deselected from (or reselected to) youth soccer academies.
In their study of elite Dutch soccer players, Huijgen et al.
(2014) suggested that differences in technical, tactical, and
physiological characteristics may exist between players selected
vs. deselected from TD programmes, supporting the value of
multidimensional performance assessments to inform selection
decisions in more homogenous groups. Similarly, Figueiredo
et al. (2009) found that Portuguese youth soccer players selected
to a higher competitive playing level performed better in
functional capacities and skills tests comparative to players who
persisted or regressed in playing level. Finally, when considering
the impact of deselection and reselection on long-term TD,
Güllich (2014) found that players who were successful at the
professional level experienced repeated selection and deselection
through youth, as opposed to early selection and continuous,
long-term nurture within German TD programmes, advocating
the value of reselecting previously deselected players within
TI processes.
Biological and anthropometric factors may also influence TI
and (de)selection processes within academy soccer. A plethora
of evidence suggests that soccer players selected to academy
programmes are larger in body size and biologically more mature
compared to players of a lesser playing level (see Malina et al.,
2017 for a review). Furthermore, an asymmetry in birthdate
distribution favoring those born earlier in the selection year,
commonly referred to as the relative age effect (RAE), is widely
reported within academy soccer (Helsen et al., 2005; Carling
et al., 2009; Lovell et al., 2015). Scientists suggest that these
factors (un)consciously affect decision making during TI and TD
processes due to acute performance benefits, despite concerns
around the value of these attributes to youth-professional
transition (Meylan et al., 2010; Kelly and Williams, 2020).
However, although the extant literature on deselected and
reselected players is scare, evidence suggests that biological,
anthropometric attributes or birthdate distributions do not
differentiate between these player groups, likely due to the
physical and biological homogeneity of academy soccer players
(Huijgen et al., 2014; Platvoet et al., 2020).
Considering the influence that financial decisions play on
soccer academy operations (Reeves et al., 2018b), several clubs
have recently made the decision to close their academies,
prioritizing investment in their first team and sourcing players
externally as opposed to investing in home-grown talent. In
contrast, there are many clubs who greatly value their academies,
placing TI and TD at the forefront of their philosophy and
operations (Cushion et al., 2012; Larkin and Reeves, 2018;
Reeves et al., 2018b). This may result in a core of players
who possess the same ethos and an affinity for the club,
potentially leading to talented academy graduates or income
generation through player sales and transfers (Grossmann and
Lames, 2015). Considering this disparity in philosophy and the
perceived benefit of systematic TD, clubs invested in youth
academy infrastructures may view deselected players favorably.
As a result, individuals released from academy programmes are
often recruited by rival clubs (Vaeyens et al., 2008; Unnithan
et al., 2012). Providing information regarding multidimensional
attributes associated with reselection of players deselected from
TD systems would, therefore, be valuable for coaches and
practitioners working within TI and TD.
Adopting a novel case study design, we explored
differences in multidimensional attributes of players related to
persistence/progression (“Reselected”) or attrition (“Deselected”)
in playing level following closure of a youth soccer academy.
Considering the rarity of this scenario, our findings may inform
upon desirable qualities associated with player reselection
and provide a case study approach of a unique yet highly




A total of 79 male youth soccer players aged 10.2 to 16.7 years (M:
13.2± 1.9) were recruited. At the time of data collection, players
were affiliated to a “Progressive” junior-elite soccer academy as
classified by the “Project Brave” initiative of the Scottish Football
Association (SFA) (SFA, 2017). Participants were categorized into
age groups as specified by the SFA: U11 (n = 16); U12 (n =
14); U13 (n = 10); U14 (n = 12); U15 (n = 12); and U17 (n
= 15). Informed participant assent, parental/guardian consent,
and Academy Director gatekeeper consent was gained. The study
received institutional ethical approval from the local university
ethics board (GUEP 533R).
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Procedures
We used an exploratory case study design (Yin, 2009; Reeves
et al., 2019) using players affiliated to a junior-elite soccer
academy in Scotland. In December 2017, the club made the
decision to close the academy, releasing players from their
contracts. Subsequently, between December 2017 and June 2018
players either (a) re-signed with a SFA “Elite” or “Progressive”
junior-elite academy (considered as persistence or progression
in playing level—“Reselected”) or (b) signed with a SFA
“Performance” junior-elite soccer academy, signed with an
amateur club, or took a break from playing altogether (considered
an attrition in playing level—“Deselected”).We collected physical
fitness test, anthropometrics and maturity offset, and subjective
coach rating data as part of routine Academy operations in
December 2017, prior to the winter break of play. Academy staff
monitored players’ status and club affiliations for the subsequent
6 months following the academy closure, and the Academy
Director provided the authors with these details for all players
in June 2018.
Fitness Tests
We collected data on five measures of physical fitness using
established methods: Yo-Yo Intermittent Recovery Test Level 1
(YYIRT L1; Krustrup et al., 2003); countermovement vertical
jump (CMJ; Murtagh et al., 2018); Functional Movement
ScreenTM (FMS; Cook et al., 2006); and 5 m/20m linear sprint
tests (Enright et al., 2018). Such measures have been applied
to samples of youth athletes and are valid and reliable tests
(Krustrup et al., 2003; Lloyd et al., 2015; Enright et al., 2018;
Dugdale et al., 2019). Moreover, we recorded bodymass, standing
stature, and seated height. A regression equation was used to
provide somatic maturity estimates, presented as maturity offset
(years from age at peak height velocity; Mirwald et al., 2002).
Fitness testing for all participants was completed as part
of routine testing and monitoring practices by the Academy
in December 2017, prior to players being released from
their contracts. The fitness testing session was completed
a minimum of 48 h following a competitive game and in
the absence of strenuous exercise within 24 h prior. Fitness
testing was conducted indoors on a non-slip surface with
an ambient temperature of ∼18◦C. All players received the
same standardized warm-up consisting of light aerobic activity,
dynamic stretching, progressive sprinting, and sub-maximal
jump variations. Tests were completed in a standardized order
and arranged from least-to-most physically demanding by the
research team to manage fatigue (anthropometrics > FMS >
CMJ > linear sprint > YIIRT L1). For the linear sprint and CMJ
tests, participants completed three attempts with the best attempt
for each test being selected for analysis.
Coach Ratings
Coaches rated players on 29 multidimensional attributes
identified as important to the recruitment process of youth
soccer players by Larkin and O’Connor (2017). Coaches used
a 5-point Likert scale to rate the attributes of each player
relative to their age and stage of development: 1 – poor; 2 –
below average; 3 – average; 4 – very good; 5 – excellent. Such
coach-based rating methods have previously been adopted by
researchers and they demonstrate good reliability and validity
(Unnithan et al., 2012; Fenner et al., 2016; Hendry et al., 2018;
Dugdale et al., 2020). Coaches were provided with definitions of
the attributes established by Larkin and O’Connor (2017) and
allowed to ask questions to the research team prior to assigning
their ratings. The research team also provided hypothetical
examples to the coaches of what would be considered “poor”
or “excellent” for each attribute to ensure clarity. For example,
“excellent” “1 v 1” ability was described to coaches as “a player
who regularly beats the opposition during an individual match-
up leading to progression of position or opportunity for their
team, particularly during pressurized situations.” Further, “poor”
“concentration” was described as “a player who makes regular
errors due to inconsistent mental effort applied during training
and competition, often leading to the loss of possession or
opponent goal scoring opportunities.”
Coaches also provided an overall category rating for players’
“skill,” “psychological,” and “physical” abilities on an identical 5-
point Likert scale. The coaches completed their subjective ratings
independently without confirmation with the research team,
other coaches, or support staff.
Attribute Categorization
Models of TI in soccer were identified and reviewed by the
research team (JD, AMcR, VU). The Williams et al. (2020)
model was selected for implementation in this study due to
being the most recently published model. The category of
“sociological” identified within the Williams et al. (2020) model
was removed resultant of the inability of coaches to appropriately
rate sociological attributes. Attributes were then categorized by
the research team as either “physical,” “skill,” or “psychological”
according to the model of potential predictors of talent in
soccer by Williams et al. (2020). Attributes were categorized
using a three-stage approach: (1) the research team individually
categorized attributes, resulting in unanimous agreement for
24/29 attributes; (2) the research team discussed the remaining
attributes electronically (n = 5) with reference to the attribute
definitions provided by Larkin and O’Connor (2017) and with
reference to the Williams et al. (2020) model, resulting in
agreement for a further 4 attributes; and (3) the research team
met face-to-face to discuss the remaining attribute, resulting in
agreement. Following this three-stage process, the research team
reached agreement for all 29 attributes. As a consequence of
the separately collected, objective fitness test data utilized in this
study, attributes categorized into the “physical” category (n = 4)
were removed prior to analysis. A total of 25 subjectively rated
attributes (skill: n = 14; psychological: n = 11) were included
for analysis.
Statistical Analysis
Considering the exploratory nature of this study, we provide
descriptive statistics for “Reselected” and “Deselected” players.
“Reselected” and “Deselected” players are reported as frequencies
and percentages (%). Subjective ratings are reported asmeans and
standard deviations (SD) for both “Reselected” and “Deselected”
player groups. For objective physical measures, test scores were
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standardized using z-scores ± SD. This involved allocating
within-age group standardized scores and collapsing across
levels prior to analysis. This allowed for comparisons between
“Reselected” and “Deselected” players by removing potential
age effects associated with performance due to the disparity of
comparison groups. Standardized effect size, reported as Cohen’s
d using the pooled SD as the denominator, was calculated to
evaluate the magnitude of difference between the two groups.
Qualitative interpretation of d was based on the guidelines
provided by Hopkins et al. (2009): 0–0.19 trivial; 0.20–0.59 small;
0.60–1.19 moderate; 1.20–1.99 large; ≥2.00 very large.
Birthdates for all players were categorized into the following
relative age quartiles from the start of the selection year specified
by the SFA (Dugdale et al., 2021): Q1 = Jan–Mar; Q2 =
Apr–Jun; Q3 = Jul–Sep; Q4 = Oct–Dec, and reported as
frequencies and percentages (%). The Chi squared (χ2) test
was used to assess differences between observed and expected
birthdate distributions across quartiles for both “Reselected”
and “Deselected” players. Odds ratios (OR) and 95% confidence
intervals (95%CI) were calculated to compare the birthdate
distribution of a quartile (Q1, Q2, or Q3) with the reference
group, consisting of the relatively youngest players (Q4). Data
were analyzed via SPSS Statistics Version 25.0 forWindows (IBM,
Chicago, Illinois, USA).
RESULTS
Of the 79 players within our study, a total of 60 players (76%)
were “Reselected” in the 6months following the academy closure.
“Reselected” players represented: U11 – n = 11/16; U12 – n
= 11/14; U13 – n = 9/10; U14 – n = 7/12; U15 – n = 9/12;
and U17 – n = 13/15 of each age group within our sample.
Overall subjective coach ratings for the three multidimensional
categories were: 3.5 ± 0.8 vs. 2.8 ± 0.8 (Skill); 3.4 ± 0.8 vs. 2.8
± 1.0 (Psychological); and 3.4 ± 0.9 vs. 2.9 ± 0.9 (Physical) for
“Reselected” vs. “Deselected” players, respectively (Figure 1).
“Reselected” players were rated higher than “Deselected”
players by coaches for all attributes within the “Skill” category
(Table 1, Figure 2). The largest difference in rating between
“Reselected” and “Deselected” players was observed between
attributes of “General Game Understanding” (+0.8, d = 1.05;
moderate), “Game Sense/Awareness” (+0.8, d = 1.06;moderate),
and “Anticipation” (+0.8, d = 1.14; moderate). The smallest
difference in rating was observed for “Striking the Ball” (+0.1,
d = 0.14; trivial). “Reselected” players were also rated higher
than “Deselected” players by coaches for all attributes within
the “Psychological” category (Table 1, Figure 3). The largest
difference in rating between “Reselected” and “Deselected”
players was observed for “Professionalism” (+0.9, d = 1.05;
moderate). The smallest difference in rating was observed
between attributes of “Personality/Character” (+0.1, d =0.10;
trivial) and “Communication” (+0.1, d = 0.09; trivial). When
examining “Physical” attributes standardized by age group,
“Reselected” players performed better than “Deselected” players
on all fitness tests. The largest difference in fitness test
performance between “Reselected” and “Deselected” players was
observed between “CMJ” (+0.5, d = 0.51; small), “5m Sprint”
(+0.5, d = 0.54; small), and “20m Sprint” (+0.5, d = 0.53;
small). However, “Reselected” players were lesser in “Mass”
(−0.1, d = 0.11; trivial), “Stature” (−0.1, d = 0.09; trivial), and
“Maturity Offset” (−0.35, d = 0.39; small) than “Deselected”
players (Table 1, Figure 4).
The frequency and percentage distributions of players’ birth
quartiles for both “Reselected” and “Deselected” player groups
are presented in Table 2. Players born in Q1 and Q2 were
overrepresented for both “Reselected” and “Deselected” player
groups. The Chi-squared statistic also demonstrated significant
deviations across quartiles for both “Reselected” and “Deselected”
player groups.
DISCUSSION
This exploratory case study examined differences
in multidimensional attributes of players related to
persistence/progression (“Reselected”) or attrition (“Deselected”)
in playing level following closure of a youth soccer academy. The
majority of the players within our study (76%) were “Reselected”
to a junior-elite academy in the subsequent 6 months after
being released. Our findings also showed that “Reselected”
players were rated higher during subjective coach evaluations
across all attributes within this study which were categorized as
“Skill” or “Psychological.” We observed that “Reselected” players
performed better than “Deselected” players in all objective
physical fitness tests within our study; however, “Reselected”
players were lesser in “Mass,” “Stature,” and “Maturity Offset”
(further away from peak height velocity) than “Deselected”
players. Finally, a similar asymmetry in birthdate distribution
was observed for both “Reselected” and “Deselected” players
favoring those born in the first half of the selection year.
The finding that the majority of our sample were re-signed
in the 6 months following the academy closure supports the
notion that individuals released from TD programmes are
often recruited by rival clubs (Vaeyens et al., 2008; Unnithan
et al., 2012). Coaches and practitioners attempt to identify and
detect relevant characteristics of future soccer performance as
early as possible through TI processes (Figueiredo et al., 2014).
Moreover, prolonged exposure to systematic TD is considered
crucial to successful reselection and youth-professional transition
(Williams and Reilly, 2000; Baker et al., 2012). The players
within our study were released from their contracts due to
closure of the soccer academy, opposed to being deselected for
performance reasons. Therefore, these players may have been
more appealing to rival academies than amateur players due to
their prior selection to, and engagement in, a systematic TD
programme. Scouting processes traditionally inform selection
and recruitment decisions in academy soccer (Reeves and
Roberts, 2019; Williams et al., 2020). Similarly, coaches and
recruiters have been shown to engage in informal evaluation
processes of players during competition (Reeves et al., 2019).
Therefore, it is possible that rival academies may have been
familiar with the players within our study and may have had
preconceived subjective opinions of their abilities prior to their
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FIGURE 1 | Comparison of overall coach category ratings between “Reselected” and “Deselected” players.
release. It is also possible that as a duty of care, the Academy
Director and age group coaches may have utilized their network
to assist players in continuing to play academy-level soccer.
Such processes have previously been reported by deselected
athletes across other sports (Williams and MacNamara, 2020).
We propose that previous exposure to a TD programme may
explain the prevalence of reselection we observed. However,
we acknowledge the potential sociological factors that may
have influenced (de)selection and recruitment decisions within
our study.
Our findings evidence no age-related trends in
persistence/progression or attrition in playing level following
the academy closure. The accumulation of appropriate practice
hours is deemed crucial to successful transition to professional
soccer (Ford and Williams, 2012; Haugaasen et al., 2014).
However, high turnover of youth players is reported within
professional soccer academies, with only ∼10% of players
successful in obtaining professional contracts (Grossmann and
Lames, 2015). The probability of successful youth-professional
transition is increased in the latter years of youth soccer
academy development (Kannekens et al., 2011). Yet, we observed
comparable reselection rates at U13 and U17, and U12 and
U15 age groups, respectively. When observing age category
transitions for German junior-elite academy soccer players,
67–83% of players were successful in being selected to the
subsequent age group (Güllich, 2014). Consequently, reselection
rates observed in our study (reselection to another academy TD
programme due to non-performance-related deselection) may
be more comparable to age category transitions than traditional
deselection/reselection observations.
“Reselected” players received a higher overall subjective
coach category rating than “Deselected” players for “Skill,”
“Psychological,” and “Physical” abilities during our study. Both
“Skill” and “Psychological” attributes are identified as important
by coaches and recruiters when making decisions around
(de)selection in youth soccer (Larkin and O’Connor, 2017;
Roberts et al., 2019). However, these authors suggest that
although coaches and recruiters deem physical abilities necessary
for soccer, they may value them less than skill or psychological
attributes. A number of longitudinal studies have reported
that future professional players perform better and receive
higher coach ratings for both skill (Van Yperen, 2009; Forsman
et al., 2016; Höner et al., 2017; Sieghartsleitner et al., 2019)
and psychological (Gledhill et al., 2017; Murr et al., 2018a)
attributes. Yet, despite lower perceived importance by coaches
and recruiters, future professional players also exhibit greater
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TABLE 1 | Comparison between “Reselected” and “Deselected” players for coach subjective ratings of attributes categorized as “Skill,” “Psychological,” and “Physical.”
Reselected Deselected Effect size
(n = 60) (n = 19) (d)
Skill First touch 3.4 ± 0.7 3.1 ± 0.8 0.40 Small
Striking the ball 3.4 ± 0.7 3.3 ± 0.7 0.14 Trivial
1 v 1 3.2 ± 0.8 2.6 ± 0.7 0.80 Moderate
Decision making 3.3 ± 0.8 2.6 ± 0.7 0.93 Moderate
Technique under pressure 3.2 ± 0.9 2.8 ± 0.4 0.57 Small
Running with the ball 3.3 ± 0.9 2.8 ± 0.8 0.59 Small
X-Factor 2.9 ± 1.1 2.2 ± 0.7 0.76 Moderate
General game understanding 3.5 ± 0.9 2.7 ± 0.6 1.05 Moderate
Game sense/awareness 3.4 ± 0.8 2.6 ± 0.7 1.06 Moderate
Anticipation 3.3 ± 0.7 2.5 ± 0.7 1.14 Moderate
Consistent execution 3.3 ± 0.8 2.8 ± 0.4 0.79 Moderate
Vision 3.2 ± 0.6 2.5 ± 0.7 1.07 Moderate
Team understanding 3.5 ± 0.8 2.8 ± 0.5 1.05 Moderate
Defensive ability 3.1 ± 0.9 2.8 ± 0.8 0.35 Small
Psychological Coachability 3.6 ± 1.0 3.2 ± 1.0 0.40 Small
Positive attitude 3.5 ± 1.1 2.8 ± 0.9 0.70 Moderate
Love of the game 3.6 ± 1.1 3.2 ± 0.8 0.42 Small
Confidence 3.3 ± 0.9 3.0 ± 0.9 0.33 Small
Competitive 3.8 ± 1.0 3.3 ± 0.8 0.55 Small
Personality/character 3.3 ± 1.1 3.2 ± 0.8 0.10 Trivial
Adaptability 3.3 ± 0.9 3.0 ± 0.5 0.41 Small
Concentration 3.4 ± 1.0 2.8 ± 1.0 0.60 Moderate
Professionalism 3.8 ± 1.1 2.9 ± 0.5 1.05 Moderate
Communication 2.6 ± 1.2 2.5 ± 0.9 0.09 Trivial
Pressure 3.0 ± 0.8 2.7 ± 0.6 0.42 Small
Physical Mass −0.03 ± 0.9 0.08 ± 1.1 0.11 Trivial
Stature −0.02 ± 1.0 0.07 ± 0.9 0.09 Trivial
Maturity offset −0.09 ± 1.0 0.26 ± 0.8 0.39 Small
FMS 0.06 ± 0.9 −0.18 ± 1.1 0.24 Small
CMJ 0.11 ± 1.0 −0.35 ± 0.8 0.51 Small
5m Sprint 0.37 ± 1.0 −0.12 ± 0.8 0.54 Small
20m Sprint 0.12 ± 1.0 −0.38 ± 0.9 0.53 Small
YYIRT L1 0.06 ± 1.0 −0.2 ± 0.9 0.27 Small
“Skill” and “Psychological” data are presented as Mean ± SD, “Physical” data are presented as within-group z-scores standardized by age group and presented as Mean ± SD.
physical performance when compared to non-professional
players (Gravina et al., 2008; le Gall et al., 2010; Gonaus and
Müller, 2012; Emmonds et al., 2016). Differing approaches to
talent identification and selection/deselection processes have
been observed in soccer, largely influenced by varied philosophies
held by coaches or clubs, or by the perceived competition
demands of the nation or league observed (Unnithan et al.,
2012; Reeves et al., 2018a). We observed similar differences
between “Reselected” and “Deselected” players for all overall
category ratings. Therefore, our results suggest that, in a Scottish
context, “Skill,” “Psychological,” and “Physical” abilities may
be of similar importance to TI and the (de)selection process
in soccer.
When examining coach ratings for attributes categorized
within “Skill,” we observed the largest differences
between “Reselected” and “Deselected” players for “Game
Understanding,” “Game Sense/Awareness,” and “Anticipation,”
and we observed the smallest difference for the rating of “Striking
the Ball.” Attributes we observed as the largest differences
between groups have previously been categorized as “perceptual-
cognitive skills” in soccer (Roca et al., 2012; Williams et al., 2012;
Roberts et al., 2019). Perceptual-cognitive skills typically refer to
the ability of performers to identify and process environmental
information for integration with existing knowledge to facilitate
the selection of appropriate responses under time pressure
(Williams, 2000; Williams et al., 2012). Acknowledging the
intermittent and high intensity demands of soccer competition
(Di Salvo et al., 2009), perceptual-cognitive abilities have been
championed when comparing skilled and less skilled soccer
players (Williams, 2000; Williams et al., 2020). On the contrary,
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FIGURE 2 | Comparison of coach ratings for attributes categorized as “Skill” between “Reselected” and “Deselected” players.
scientists report that technical skills performed in isolation
are least representative of in-situ performance (Williams
and Reilly, 2000; Unnithan et al., 2012), perhaps explaining
the small difference we observed between “Reselected” and
“Deselected” players for the rating of “Striking the Ball.” Our
results reiterate the importance of multidimensional opposed to
isolated skill qualities in soccer, with a particular emphasis on the
(de)selection process.
Coach ratings of “Professionalism” demonstrated the largest
difference between “Reselected” and “Deselected” players
for attributes categorized as “Psychological.” Within soccer,
“Professionalism” may encompass a range of player behaviors
during both training and competition, such as conduct,
mannerisms, and autonomy (Martindale et al., 2007; Larkin
and O’Connor, 2017). Considering that “Professionalism” is not
explicitly identified when identifying potential psychological
predictors in soccer (Höner and Feichtinger, 2016; Murr
et al., 2018a), the definition of “Professionalism” we provided
to coaches (Larkin and O’Connor, 2017) may have been
vaguely interpreted, potentially capturing elements of wider
psychological attributes. On the contrary, the smallest difference
in coach ratings between “Reselected” and “Deselected” players
was observed between attributes of “Personality/Character” and
“Communication.” Interestingly, elements of the definitions
provided to coaches for these two attributes are similar to the
definition of “Professionalism” (Larkin and O’Connor, 2017). In
light of these observations, we suggest that a degree of ambiguity
and individual interpretation may have occurred during the
coach rating process. Despite presenting previously identified
attributes and definitions related to the soccer recruitment
process in soccer, we suggest that, in line with recent work,
predictors may need to be identified and established by the
coaches in a two-part process (Reeves et al., 2018b; Roberts et al.,
2019).
Finally, the greatest difference in objective “Physical” fitness
performance between “Reselected” and “Deselected” players was
observed for the “CMJ,” “5m Sprint,” and “20m Sprint” tests.
Neuromuscular qualities, such as speed and power, receive
particular interest during TI and TD compared to other physical
attributes (Murr et al., 2018b). Furthermore, soccer players
playing at a higher competitive level often outperform those
playing at a lower competitive level on CMJ and sprint tests
(Coelho E Silva et al., 2010; le Gall et al., 2010; Dugdale et al.,
2019). We suggest that as a result of the recent increases in
physical demands of adult soccer match play (Barnes et al.,
2014; Bush et al., 2015), differences in speed and power
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FIGURE 3 | Comparison of coach ratings for attributes categorized as “Psychological” between “Reselected” and “Deselected” players.
performance may provide useful information to contribute to TI
and (de)selection decision making in soccer.
Despite outperforming “Deselected” players during physical
fitness tests, “Reselected” players were lesser in “stature,” “mass,”
and “maturity offset” than “Deselected” players within our study.
Typically, relationships are observed between more mature
players of larger body size and physical performance (see Kelly
and Williams, 2020 for a review). However, exceptions to this
observation have been reported (Reilly et al., 2000; Malina et al.,
2007; Figueiredo et al., 2009; Deprez et al., 2014). Furthermore,
anthropometric profiles have been suggested to be position-
specific, with physical attributes being favorable for certain
positions (Gil et al., 2007; Deprez et al., 2014). A wealth of
evidence suggests that adolescent soccer players may be selected
to TD programmes due to superior anthropometric profiles and
maturity status (Malina et al., 2017; Kelly and Williams, 2020).
Yet, this selection bias lacks efficacy (Burgess and Naughton,
2010; Meylan et al., 2010). Our observations that “Deselected”
players were taller, heavier, and more mature than “Reselected”
players further support this premise. We also observed a
prevalent asymmetry in birthdate distribution for our entire
sample, but no difference between “Reselected” and “Deselected”
players. This suggests that recruitment to the academy in the
first instance may have conformed to these aforementioned
biases (Deprez et al., 2014; Castillo et al., 2019); however,
birth month did not influence (de)selection of players within
our study.
Our study is not without limitations. One limitation of
the present study relates to the sample size and disparity
between “Reselected” and “Deselected” player groups. In light
of this limitation, we present a novel yet highly relevant case
study following the closure of a junior-elite soccer academy.
Although a greater sample size and ability to explore differences
between groups would strengthen this study, the inability to
control these factors and novelty of this situation must be
acknowledged. As a result, we encourage readers of our study
to treat our results with appropriate caution given the design
utilized. Further research should attempt to identify larger
samples for a more thorough comparison between “Reselected”
and “Deselected” players including sub-analyses for factors such
as age and playing position. Secondly, we must acknowledge the
subjective nature of ratings for some of the attributes within
our study, as opposed to objective measures of performance
previously used to evaluate differences between reselected and
Frontiers in Sports and Active Living | www.frontiersin.org 8 March 2021 | Volume 3 | Article 633124
Dugdale et al. Selected, Deselected, and Reselected
FIGURE 4 | Comparison of objective physical data between “Reselected” and “Deselected” players. Data are presented as z-scores standardized by age group.
TABLE 2 | Birth quartile distributions for “Reselected” and “Deselected” players.
Birthdate distribution (%) Odds ratio (95% CI) Chi-squared
Playing level n Q1 Q2 Q3 Q4 Q1 vs. Q4 Q2 vs. Q4 Q3 vs. Q4 χ2
Reselected 60 18 (30.0) 25 (41.7) 9 (15.0) 8 (13.3) 2.3 (1.0–5.3) 3.1 (1.4–7.2) 1.1 (0.5–2.8) 21.6*
Deselected 19 7 (36.8) 7 (36.8) 3 (15.8) 2 (10.5) 3.5 (1.5–8.5) 3.5 (1.5–8.5) 1.5 (0.6–3.9) 22.9*
*Significant at an alpha level of p < 0.05. Q1 = Jan-Mar; Q2 = Apr-Jun; Q3 = Jul-Sep; Q4 = Oct-Nov.
deselected players (Figueiredo et al., 2009; Huijgen et al., 2014).
Deriving attribute ratings via subjective methods is typical of
traditional scouting methods utilized during the recruitment
and selection/deselection processes of youth soccer players,
therefore relevant to applied practice (Reeves and Roberts, 2019).
We suggest that readers acknowledge the potential limitations
associated with this rating method when interpreting our results
(Dugdale et al., 2020).
PRACTICAL IMPLICATIONS
Our findings reiterate the longstanding notion that potential
predictors associated with TI and TD in soccer should be
multidimensional in nature, and attempt to progress the
repeated call for more multidisciplinary research in soccer.
Furthermore, we encourage the use of both subjective and
objective data to provide a time and resource efficient method of
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gathering information that may be of value to decision making
during (de)selection processes. The visualization methods
implemented in this study (radar plots) may assist when
presenting a large volume of multidisciplinary data. This may
assist coaches and recruiters to better understand strengths
and weaknesses of youth soccer players but also visually
convey compensatory mechanisms (i.e., superior strengths that
counteract weaknesses in other areas) that may previously have
been overlooked. Finally, given the constant and increasing
financial pressures placed on professional football clubs, we
provide a case study approach of a unique yet highly
relevant scenario for talent identification and development in
youth soccer.
CONCLUSION
In summary, the majority of players persisted or progressed in
playing level following closure of a junior-elite soccer academy.
These players were rated higher by coaches for all “Skill”
and “Psychological” attributes, as well as performing better in
“Physical” fitness tests. However, anthropometric and maturity
variables were more pronounced for players who experienced
an attrition in playing level. Our findings further support the
multidisciplinary nature of talent in soccer and promote the
requirement for multiple assessment methods when making
(de)selection decisions during TI. Moreover, we encourage
coaches and recruiters to acknowledge the potential limitations
of making (de)selection decisions influenced only by physical
factors related to growth and maturation.
DATA AVAILABILITY STATEMENT
The original contributions presented in the study are included
in the article/supplementary material, further inquiries can be
directed to the corresponding author/s.
ETHICS STATEMENT
The studies involving human participants were reviewed
and approved by University of Stirling cross-faculty ethics
committee. Written informed consent to participate in this
study was provided by the participants’ legal guardian/next
of kin.
AUTHOR CONTRIBUTIONS
JD, AM, and VU contributed to the conception and design of the
study. JD performed the data collection and wrote the first draft
of the paper. JD and AM performed the data analysis. All authors
contributed to manuscript revision and read and approved the
submitted version.
ACKNOWLEDGMENTS
The authors wish to thank the players, parents, and coaches
from the participating soccer academy for their efforts and co-
operation during the data collection of this study. The authors
also thank the Academy Director for his support and assistance
throughout the research project.
REFERENCES
Baker, J., Bagats, S., Büsch, D., Strauss, B., and Schorer, J. (2012). Training
differences and selection in a talent identification system. Talent Dev. Excellence
4, 23–32.
Barnes, C., Archer, D. T., Hogg, B., Bush, M., and Bradley, P. S. (2014). The
evolution of physical and technical performance parameters in the english
premier league. Int. J. Sports Med. 35, 1095–1100. doi: 10.1055/s-0034-
1375695
Burgess, D. J., and Naughton, G. A. (2010). Talent development in adolescent
team sports : a review. Int. J. Sports Physiol. Perform. 5, 103–116.
doi: 10.1123/ijspp.5.1.103
Bush, M., Barnes, C., Archer, D. T., Hogg, B., and Bradley, P. S. (2015).
Evolution ofmatch performance parameters for various playing positions in the
English Premier League. Hum. Mov. Sci. 39, 1–11. doi: 10.1016/j.humov.2014.
10.003
Carling, C., Le Gall, F., Reilly, T., and Williams, A. M. (2009). Do anthropometric
and fitness characteristics vary according to birth date distribution in
elite youth academy soccer players? Scand. J. Med. Sci. Sports 19, 3–9.
doi: 10.1111/j.1600-0838.2008.00867.x
Castillo, D., Pérez-González, B., Raya-González, J., Fernández-Luna, Á., Burillo,
P., and Lago-Rodríguez, Á. (2019). Selection and promotion processes are not
associated by the relative age effect in an elite Spanish soccer academy. PLoS
ONE 14:e0219945. doi: 10.1371/journal.pone.0219945
Coelho E Silva, M. J., Figueiredo, A. J., Simïes, F., Seabra, A., Natal, A., Vaeyens, R.,
et al. (2010). Discrimination of U-14 soccer players by level and position. Int. J.
Sports Med. 31, 790–796. doi: 10.1055/s-0030-1263139
Cook, G., Burton, L., and Hoogenboom, B. (2006). Pre-participation screening:
The use of fundamental movements as an assessment of function - part 1.North
Am. J. Sports Phys. Ther. 1, 62–72.
Cushion, C., Ford, P. R., and Williams, A. M. (2012). Coach behaviours and
practice structures in youth soccer: Implications for talent development. J.
Sports Sci. 30, 1631–1641. doi: 10.1080/02640414.2012.721930
Deprez, D., Fransen, J., Boone, J., Lenoir, M., Philippaerts, R., and Vaeyens, R.
(2014). Characteristics of high-level youth soccer players: variation by playing
position. J. Sports Sci. 33, 243–254. doi: 10.1080/02640414.2014.934707
Di Salvo, V., Gregson, W., Atkinson, G., Tordoff, P., and Drust, B. (2009). Analysis
of high intensity activity in premier league soccer. Int. J. Sports Med. 30,
205–212. doi: 10.1055/s-0028-1105950
Dugdale, J. H., Arthur, C. A., Sanders, D., and Hunter, A. M. (2019). Reliability and
validity of field-based fitness tests in youth soccer players. Eur. J. Sport Sci. 19,
745–756. doi: 10.1080/17461391.2018.1556739
Dugdale, J. H., McRobert, A. P., and Unnithan, V. B. (2021). “He’s Just a Wee
Laddie”: the relative age effect inmale scottish soccer. Front. Psychol. 12:633469.
doi: 10.3389/fpsyg.2021.633469
Dugdale, J. H., Sanders, D., Myers, T., Williams, A. M., and Hunter, A. M.
(2020). A case study comparison of objective and subjective evaluationmethods
of physical qualities in youth soccer players. J. Sports Sci. 38, 1304–1312.
doi: 10.1080/02640414.2020.1766177
Emmonds, S., Till, K., Jones, B., Mellis, M., and Pears, M. (2016). Anthropometric,
speed and endurance characteristics of English academy soccer players: do they
influence obtaining a professional contract at 18 years of age? Int. J. Sports Sci.
Coach. 11, 212–218. doi: 10.1177/1747954116637154
Enright, K., Morton, J., Iga, J., Lothian, D., Roberts, S., and Drust, B. (2018).
Reliability of “in-season” fitness assessments in youth elite soccer players: a
working model for practitioners and coaches. Sci. Med. Football 2, 177–183.
doi: 10.1080/24733938.2017.1411603
Fenner, J. S. J., Iga, J., and Unnithan, V. (2016). The evaluation of small-sided
games as a talent identification tool in highly trained prepubertal soccer players.
J. Sports Sci. 34, 1983–1990. doi: 10.1080/02640414.2016.1149602
Frontiers in Sports and Active Living | www.frontiersin.org 10 March 2021 | Volume 3 | Article 633124
Dugdale et al. Selected, Deselected, and Reselected
Figueiredo, A. J., Gonçalves, C. E., Coelho e Silva, M. J., and Malina, R. M. (2009).
Characteristics of youth soccer players who drop out, persist or move up. J.
Sports Sci. 27, 883–891. doi: 10.1080/02640410902946469
Figueiredo, A. J., Gonçalves, C. E., and Tessitore, A. (2014). Bridging the gap
between empirical results, actual strategies, and developmental programs in
soccer. Int. J. Sports Physiol. Perform. 9, 540–543. doi: 10.1123/ijspp.2014_0023
Ford, P. R., and Williams, A. M. (2012). The developmental activities engaged
in by elite youth soccer players who progressed to professional status
compared to those who did not. Psychol. Sport Exerc. 13, 349–352.
doi: 10.1016/j.psychsport.2011.09.004
Forsman, H., Blomqvist, M., Davids, K., Liukkonen, J., and Konttinen, N. (2016).
Identifying technical, physiological, tactical and psychological characteristics
that contribute to career progression in soccer. Int. J. Sports Sci. Coach. 11,
505–513. doi: 10.1177/1747954116655051
Gil, S. M., Gil, J., Ruiz, F., Irazusta, A., and Irazusta, J. (2007). Physiological
and anthropometric characteristics of young soccer players according to their
playing position: relevance for the selection process. J. Strength Cond. Res. 21,
438–445. doi: 10.1519/R-19995.1
Gledhill, A., Harwood, C., and Forsdyke, D. (2017). Psychosocial factors associated
with talent development in football: a systematic review. Psychol. Sport Exerc.
31, 93–112. doi: 10.1016/j.psychsport.2017.04.002
Gonaus, C., andMüller, E. (2012). Using physiological data to predict future career
progression in 14- to 17-year-old Austrian soccer academy players. J. Sports Sci.
30, 1673–1682. doi: 10.1080/02640414.2012.713980
Gravina, L., Gil, S. M., Ruiz, F., Zubero, J., Gil, J., and Irazusta, J. (2008).
Anthropometric and physiological differences between first team and reserve
soccer players aged 10-14 at the beginning and end of the season. J. Strength
Cond. Res. 22, 1308–1314. doi: 10.1519/JSC.0b013e31816a5c8e
Grossmann, B., and Lames, M. (2015). From talent to professional football
– youthism in german football. Int. J. Sports Sci. Coach. 10, 1103–1113.
doi: 10.1260/1747-9541.10.6.1103
Güllich, A. (2014). Selection, de-selection and progression in
German football talent promotion. Eur. J. Sport Sci. 14, 530–537.
doi: 10.1080/17461391.2013.858371
Haugaasen, M., Toering, T., and Jordet, G. (2014). From childhood to senior
professional football: a multi-level approach to elite youth football players’
engagement in football-specific activities. Psychol. Sport Exerc. 15, 336–344.
doi: 10.1016/j.psychsport.2014.02.007
Helsen, W. F., Van Winckel, J., and Williams, A. M. (2005). The relative
age effect in youth soccer across Europe. J. Sports Sci. 23, 629–636.
doi: 10.1080/02640410400021310
Hendry, D. T., Williams, A. M., and Hodges, N. J. (2018). Coach ratings of
skills and their relations to practice, play and successful transitions from
youth-elite to adult-professional status in soccer. J. Sports Sci. 36, 2009–2017.
doi: 10.1080/02640414.2018.1432236
Höner, O., and Feichtinger, P. (2016). Psychological talent predictors
in early adolescence and their empirical relationship with current
and future performance in soccer. Psychol. Sport Exerc. 25, 17–26.
doi: 10.1016/j.psychsport.2016.03.004
Höner, O., Leyhr, D., and Kelava, A. (2017). The influence of speed abilities
and technical skills in early adolescence on adult success in soccer: a long-
term prospective analysis using ANOVA and SEM approaches. PLoS ONE
12:e0182211. doi: 10.1371/journal.pone.0182211
Hopkins, W. G., Marshall, S. W., Batterham, A. M., and Hanin, J. (2009).
Progressive statistics for studies in sports medicine and exercise
science. Med. Sci. Sports Exerc. 41, 3–12. doi: 10.1249/MSS.0b013e31818
cb278
Huijgen, B. C. H., Elferink-Gemser, M. T., Lemmink, K. A. P. M., and
Visscher, C. (2014). Multidimensional performance characteristics in selected
and deselected talented soccer players. Eur. J. Sport Sci. 14, 2–10.
doi: 10.1080/17461391.2012.725102
Huijgen, B. C. H., Leemhuis, S., Kok, N. M., Verburgh, L., Oosterlaan, J.,
Elferink-Gemser, M. T., et al. (2015). Cognitive functions in elite and sub-
elite youth soccer players aged 13 to 17 years. PLoS ONE 10:e0144580.
doi: 10.1371/journal.pone.0144580
Kannekens, R., Elferink-Gemser, M. T., and Visscher, C. (2011). Positioning and
deciding: key factors for talent development in soccer. Scand. J. Med. Sci. Sports
21, 846–852. doi: 10.1111/j.1600-0838.2010.01104.x
Kelly, A. L., and Williams, C. A. (2020). Physical characteristics and the talent
identification and development processes in male youth soccer. Strength Cond.
J. 42, 15–34. doi: 10.1519/ssc.0000000000000576
Krustrup, P., Mohr, M., Amstrup, T., Rysgaard, T., Johansen, J., Steensberg,
A., et al. (2003). The Yo-Yo intermittent recovery test: physiological
response, reliability, and validity. Med. Sci. Sports Exerc. 35, 697–705.
doi: 10.1249/01.MSS.0000058441.94520.32
Larkin, P., andO’Connor, D. (2017). Talent identification and recruitment in youth
soccer: recruiter’s perceptions of the key attributes for player recruitment. PLoS
ONE 12:e0175716. doi: 10.1371/journal.pone.0175716
Larkin, P., and Reeves, M. J. (2018). Junior-elite football: time to re-position talent
identification? Soccer Soc. 19, 1183–1192. doi: 10.1080/14660970.2018.1432389
le Gall, F., Carling, C., Williams, M., and Reilly, T. (2010). Anthropometric and
fitness characteristics of international, professional and amateur male graduate
soccer players from an elite youth academy. J. Sci. Med. Sport 13, 90–95.
doi: 10.1016/j.jsams.2008.07.004
Lloyd, R. S., Oliver, J. L., Radnor, J. M., Rhodes, B. C., Faigenbaum, A. D., and
Myer, G. D. (2015). Relationships between functional movement screen scores,
maturation and physical performance in young soccer players. J. Sports Sci. 33,
11–19. doi: 10.1080/02640414.2014.918642
Lovell, R., Towlson, C., Parkin, G., Portas, M., Vaeyens, R., and Cobley,
S. (2015). Soccer player characteristics in English lower-league
development programmes: the relationships between relative age,
maturation, anthropometry and physical fitness. PLoS ONE 10:e0137238.
doi: 10.1371/journal.pone.0137238
Malina, R. M., Figueiredo, A. J., and Coelho-e-Silva, M. J. (2017). Body
size of male youth soccer players: 1978–2015. Sports Med. 47, 1983–1992.
doi: 10.1007/s40279-017-0743-x
Malina, R. M., Ribeiro, B., Aroso, J., and Cumming, S. P. (2007). Characteristics of
youth soccer players aged 13-15 years classified by skill level. Br. J. Sports Med.
41, 290–295. doi: 10.1136/bjsm.2006.031294
Martindale, R. J., Collins, D., and Abraham, A. (2007). Effective talent
development: the elite coach perspective in UK sport. J. Appl. Sport Psychol.
19, 187–206. doi: 10.1080/10413200701188944
Meylan, C., Cronin, J., Oliver, J., and Hughes, M. (2010). Talent identification
in soccer: the role of maturity status on physical, physiological
and technical characteristics. Int. J. Sports Sci. Coach. 5, 571–592.
doi: 10.1260/1747-9541.5.4.571
Mirwald, R. L., Baxter-Jones, A. D. G., Bailey, D. A., and Beunen, G. P. (2002). An
assessment of maturity from anthropometric measurements. Med. Sci. Sports
Exerc. 34, 689–694. doi: 10.1097/00005768-200204000-00020
Murr, D., Feichtinger, P., Larkin, P., O’Connor, D., and Höner, O. (2018a).
Psychological talent predictors in youth soccer: a systematic review of the
prognostic relevance of psychomotor, perceptual-cognitive and personality-
related factors. PLoS ONE 13:e0205337. doi: 10.1371/journal.pone.0205337
Murr, D., Raabe, J., and Höner, O. (2018b). The prognostic value of physiological
and physical characteristics in youth soccer: a systematic review. Eur. J. Sport
Sci. 18, 62–74. doi: 10.1080/17461391.2017.1386719
Murtagh, C. F., Brownlee, T. E., O’Boyle, A., Morgans, R., Drust, B., and
Erskine, R. M. (2018). Importance of speed and power in elite youth
soccer depends on maturation status. J. Strength Cond. Res. 32, 297–303.
doi: 10.1519/JSC.0000000000002367
Platvoet, S. W. J., Opstoel, K., Pion, J., Elferink-Gemser, M. T., and Visscher,
C. (2020). Performance characteristics of selected/deselected under 11 players
from a professional youth football academy. Int. J. Sports Sci. Coach. 15,
762–771. doi: 10.1177/1747954120923980
Reeves, M. J., Enright, K. J., Dowling, J., and Roberts, S. J. (2018a). Stakeholders’
understanding and perceptions of bio-banding in junior-elite football training.
Soccer Soc. 19, 1166–82. doi: 10.1080/14660970.2018.1432384
Reeves, M. J., McRobert, A. P., Lewis, C. J., and Roberts, S. J. (2019). A case study
of the use of verbal reports for talent identification purposes in soccer: a Messi
affair! PLoS ONE 14:e0225033. doi: 10.1371/journal.pone.0225033
Reeves, M. J., and Roberts, S. J. (2019). A bioecological perspective on talent
identification in junior-elite soccer: a Pan-European perspective. J. Sports Sci.
38, 1259–1268. doi: 10.1080/02640414.2019.1702282
Reeves, M. J., Roberts, S. J., McRobert, A. P., and Littlewood, M. A. (2018b).
Factors affecting the identification of talented junior-elite footballers: a case
study. Soccer Soc. 19, 1106–1121. doi: 10.1080/14660970.2018.1432383
Frontiers in Sports and Active Living | www.frontiersin.org 11 March 2021 | Volume 3 | Article 633124
Dugdale et al. Selected, Deselected, and Reselected
Reilly, T., Williams, A. M., Nevill, A., and Franks, A. (2000). A multidisciplinary
approach to talent identification in soccer. J. Sports Sci. 18, 695–702.
Roberts, S. J., McRobert, A. P., Lewis, C. J., and Reeves, M. J. (2019). Establishing
consensus of position-specific predictors for elite youth soccer in England. Sci.
Med. Football 3, 205–213. doi: 10.1080/24733938.2019.1581369
Roca, A., Williams, A. M., and Ford, P. R. (2012). Developmental activities and the
acquisition of superior anticipation and decision making in soccer players. J.
Sports Sci. 30, 1643–1652. doi: 10.1080/02640414.2012.701761
SFA (2017). Scottish FA Performance Strategy. Available online at: https://www.
scottishfa.co.uk/performance/performance-strategy/
Sieghartsleitner, R., Zuber, C., Zibung, M., and Conzelmann, A. (2019). Science
or Coaches’ Eye? – Both! beneficial collaboration of multidimensional
measurements and coach assessments for efficient talent selection in elite youth
football. J. Sports Sci. Med. 18, 32–43.
Unnithan, V., White, J., Georgiou, A., Iga, J., and Drust, B. (2012).
Talent identification in youth soccer. J. Sports Sci. 30, 1719–1726.
doi: 10.1080/02640414.2012.731515
Vaeyens, R., Lenoir, M., Williams, A. M., and Philippaerts, R. M.
(2008). Talent identification and development programmes in sport:
current models and future directions. Sports Med. 38, 703–714.
doi: 10.2165/00007256-200838090-00001
Van Yperen, N. W. (2009). Why some make it and others do not
: identifying psychological factors that predict career success in
professional adult soccer. Sport Psychol. 23, 317–329. doi: 10.1123/tsp.23.
3.317
Waldron, M., and Worsfold, P. (2010). Differences in the game specific skills of
elite and sub-elite youth football players : implications for talent identification.
Int. J. Perform. Anal. Sport 2016, 9–24. doi: 10.1080/24748668.2010.118
68497
Williams, A. M. (2000). Perceptual skill in soccer: implications for
talent identification and development. J. Sports Sci. 18, 737–750.
doi: 10.1080/02640410050120113
Williams, A. M., Ford, P. R., and Drust, B. (2020). Talent identification and
development in soccer since the millennium. J. Sports Sci. 38, 1199–1210.
doi: 10.1080/02640414.2020.1766647
Williams, A. M., and Reilly, T. (2000). Talent identification and development in
soccer. J. Sports Sci. 18, 657–667. doi: 10.1080/02640410050120041
Williams, A. M., Ward, P., Bell-Walker, J., and Ford, P. R. (2012). Perceptual-
cognitive expertise, practice history profiles and recall performance
in soccer. Br. J. Psychol. 103, 393–411. doi: 10.1111/j.2044-8295.2011.
02081.x
Williams, G., and MacNamara, Á. (2020). “I Didn’t Make It, but. . . ”: deselected
athletes’ experiences of the talent development pathway. Front. Sports Act. Liv.
2:24. doi: 10.3389/fspor.2020.00024
Yin, R. K. (2009). Case Study Research: Design and Methods, 4th Edn. London:
SAGE.
Conflict of Interest: The authors declare that the research was conducted in the
absence of any commercial or financial relationships that could be construed as a
potential conflict of interest.
Copyright © 2021 Dugdale, McRobert and Unnithan. This is an open-access article
distributed under the terms of the Creative Commons Attribution License (CC BY).
The use, distribution or reproduction in other forums is permitted, provided the
original author(s) and the copyright owner(s) are credited and that the original
publication in this journal is cited, in accordance with accepted academic practice.
No use, distribution or reproduction is permitted which does not comply with these
terms.
Frontiers in Sports and Active Living | www.frontiersin.org 12 March 2021 | Volume 3 | Article 633124
